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CASE STUDY: Nursing Retention

THE HIGH COST OF TURNOVER.
Six-Month
Nursing Turnover Study

Most turnover occurs as a result of a poor selection decision.
Nursing turnover costs in excess of $29,000 per RN. This cost
excludes other expenses related to the vacancy such as: agency

costs, overtime, patient care and low morale.
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contact our office at 800.691.3737 or visit our website: www.testsource.com.





